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MESSAGE FROM TRUSTEES

Allow ustotakethis opportunitytothank you all for your continued and
much needed support through the years. Despite the fact that the staff
have been doing a great jobin mai ntaining the servicesto our clients, it
has certainly been a tough year for us, the major theme being that of
funding which was worsened by the sudden increase of rent on us by
Camden Council.

Traditionally, the Community has been a source of easily accessi bl e and
approachabl e free service. We pride ourselvesin being ableto offer an
open door service, which very few other Communities can provi de t hese
days. There have been reports of many Communities cl osing down their
doors for good which we noted with much sadness.

The Trustees held 4 regul ar and 1 away day meetings during the year to
review and approve the annual service and financia plan; reviewthe
Srategic Objectives; monitor and eval uate the quarterly perfor mance
reports agai nst the pre-set service and financia plan. The result was:

The Board reviewed the Srategic Document that highlights the
Community's core objectives, defined major activities and set
expected outcomes for the year and all ocated t he required funds.

Pr ovi ded i nfor mati on, advice, counselling, referral, guidance and
support services on housing, welfare rights, health, education,
traaning and employment, naturalisation, citizenship and
nati onalityto new and settled clients.

Deliveredinterpretation, transl ati on, fillingin of different for ns on
clients behalf, accompanying clients to GPs, Hospitas, Police,
Home Ofice etc, identified clients to the HO for purposes
naturalisation, wote referrals and | etters of support for different
clientsfor different circunstanti a needs.

Pr ovi ded client specific servicestothe ol der people young peopl e,
wo men, the disabl ed and une mpl oyed clients.

Run Oral Hstory and the Power of O der Refugees Projects and
or gani sed exhi bitions tothat effect.



Or gani sed soci a events and outi ngs for different client groups.

| mproved the capacity of the Community by upgradi ngthe skills of
the staff through on the job and off the job relevant trai ning
programmes and devel oped the capacity of the Centre.

Mai nt ai ned cl ose working rel ationship with organisations in the
Sect or.

Continuedin our fund raising and proj ect devel opment efforts.
Hosted visitorsfromdifferent European countries.

Agai nst the background of pressure, on grant fundi ngfrom most statutory
funding sources, we take this opportunity to express our sincere
appreci ation and gratitude to:

Wh o
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The Heritage Lottery Fund
City Parochial Foundation
London Council

City Bridge Trust

John Lyon's Charity

Trust house Charitable Tr ust
Camden Council

The Refugee Council

have rightly recognised the i nportant place the Community

occupies and those Community, voluntary, statutory and civic

organi sations who gave us their generous support in our effort to
buil ding our tota capacity and perfor mi ng our tasks.

LEGAL STATUS& LEGAL OBLIGATIONS
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The association is a registered charity and a company limted by
guar antee and not having a share capita, incorporatedin England and
Wal es under registration numbers 299362 and 2252246 respectively and
governed by its memorandum and Articl es of associ ati on.
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1. To relieve persons from E hi opia and other communities who are
in conditi on of need, hardshi p and distress.

2. To promote the advancement of education, training and
empl oy ment amongst persons from Et hi opia and members of other
communiti es.

3. Providefacilitiesfor recreati on and organiseleisureti ne activities
intheinterest of socia welfare and with the object of i mproving
the conditions of life for Hhiopians and members of other
communiti es.
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The E hiopian Communityin Britainis commttedto actively oppose and
combat discri mnation on the basis of race «class, gender, religon,
marital status, disability, age and sexual orientationin all areas of its
activities, such as empl oy ment and provision of services.
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The office is opened for services Monday to Friday from 9.30am to
5.30pm Services are undertaken through: Drop-in; Outreach;
Appoi nt ments; Tel ephone.
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The community centreis accessi bl eto peopl e using wheel chairs, disabl ed
parking and other facilities are available. Slver Link at the Fi nchley
Frognal Sationis adjacent tothe Community buil ding, Metropolitan and
Jubilee lines at the Finchley Road Sation are 3 ninutes walk fromthe
Centre and six city buses pass by and around the community centre.
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If clients do not feel confortable in using English to express their
concerns, or have documents to be translated, interpretation and
transl ati on service in the maj or refugees language are provi ded free of
char ge.
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We operate under strict discipline of confidentiality, No infor mationis
disclosed to any one without the expressed instruction of the client.
Clients are assured of confidentiaity, privacy, far treatment and
i ndependent advice at all tines. Advisors openly discuss with other
me mbers of staff to ensure that any advice given is correct, that the
clients’ problems and difficulties are dealt with efficiently. Under no
circunstances are any infor mati on given to any third party without the
written consent of the client, and no advisor or any other member of staff
discuss any client’s case with any third party.
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We try to give the highest possible standard of service to our clients.
Whil st we make every effort to understand the clients’ needs and respond
totheir needs and expectati ons, circunst ances may arise wherethe client
fed s unhappy wththe servicesthey recei ved and wishto complain.

We have a detailed compl ai nts procedure incorporated intothe Quality
Manual and which are also displ ayed at the recepti on counter for clients
use.

If clients do declare concern about an aspect of his/her case, then the
adviser who is dealing with the matter would endeavour to resolve
difficulty. The attempt to resolve the difficuty is accompanied by an
expl anationtothe client. If the client still remai ns concerned about the
situation and wishtofor mally complain, the client is advisedto address
his/her complaint tothe Drector of the Community or the Chairperson,
who have toinvestigate and settlethe matter withinthe prescribed ti me
li mt. Compl aints about any aspect of our services areinvestigated and
correctedinthe shortest possi bl eti ne.
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ADDRESS & CONTACT DETAILS

Degfew Mekonen
John Burr

2A LITHOS ROAD

LONDON
NW3 6EF

TELEPHONE: 0207-794-4265

FAX
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WEBSI TE

0207-794-4116

Secretary
Drector
Drector
Di rect or
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Di rect or
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Case Wbr k Services Coor di nat or
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This project was launched in 1996, to |l ook at the genera well-being of
our ol der people (60 and above) particul arly those who are lonely, hard
toreach andinactive. The projectis mai nly gearedto servethe physical,
emoti onal, socia, and cultural needs of the ol der people from E hi opi a
and other communitiesinthe UK

Like inthe past,, the community has carried out the folow ng activities
during the period under review

Provi ded free and confidential infor mation, advice, counselling and
referral service on al issues affecti ng our ol der peopl e

Pr ovi ded home hel pto those | eavi ng hospital and tothe very weak.
Delivered advocacy, interpretation, transl ati on servi ces for those have
language |i mtati ons.

Run community based activities includi ng keep-fit and stay healthy
programmes to promote healthy and active later life

Provi ded clerical support (filling in of forms) and accompanying
el dersto hospitas, GPs and ot her services providers.

Facilitated the pr ovi si on of
appropri ate accommodati ons.

Conti nued accommodati ng and s
supporting the Ehiopian elderly § X
i 19
Or ganised an out of London two
nights trip to South- End on Sea

with all expenses covered by the
Community. This is a programme
our el derly members value so much
as it helped them to sociaise and

RN i“f g 12 have a refreshing environment away
s | fromtheir homes.

We also ran regular Saturday leisure & get-
together programmes to enable elders break
the monotony of loneliness and gave them
the opportunity to interact with one another,
and reminisce past times. Refreshments
were served during all such programmes.
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The power of older refugees is a European project buildng on good
practice inthe Netherlands; the project isled by the BMP (Foundati on
for the promotion of Socia Participation) which has devel oped a
programme , in co-operation with several partners inthe EU member
countries. The programme concentrated in mappi ng the experiences of
and the issues faced by ol der refugees and to give a forum where the
ol der refugees show others of who they are and what they could do by
partici patingin programmes that focus on life stori es and experiences.

One of the questions raised by the BMP on a European |l evel incl uded:

1. What do we know abut the socia position of ol der refugees in
ot her European countries, and how can we exchange i nf or mati on,
experiences and possib e policy acti ons?

2. What can we learnfromthe i mpl ement ation of this project?

To answer these questionsthe BMP foundation andthe Dutch Council for
Ref ugees startedthis European project ‘ The Power of A der Refugees’, in
2006; with the objective of achieving these outcomes, the Foundation
deci ded t o

1. Conduct individual and group interviews wth ol der
refugees in four European cities namely Berlin, Ghent,
London and M enna about their personal history, their
perception of age, their socia relations, their education
and job experiences, their personal strength and their
i deas about the future.

2. Organise an European conference in Amsterdam on the
positi on of ol der refugeesin Europe, wheretheresults of
the different parts of the project ‘' The Power of d der
Ref ugees’ wll be presented and di scussed.

On expression of our interest to participate in the project, the British
Ref ugee Council, one of the partners of the project, decided to sub-
contract the following 2 tasks of the project to be conducted by the
Et hi opian Community in Britai n:

One-to-oneinterviews with 12 refugees and groupinterview with 2
groups of 6refugees, and witing brief analysis of theseinterviews;
Send representativestothe Amsterdamconferencethat wll be hel d
on Friday 12 December 2008 and make a presentation of the
outcome of thetask we were entrusted wth.



Based on the ter ms of reference givento us by the Refugee Council, we

conduct ed:
12 individual andtwo groupinterviews of 6 ol der refugees in each
group from different backgrounds on their personal history, their
perception of age, their socia rel ations, their educati on and work
experiences, their personal strength andtheir i deas about the future.
The group interview was organised in such a way that partici pants
coul d discuss their experiences and answers with each other. These
inerviews took several hours and had the character of an open
conversations rat her than a strict i ntervi ew.

Besi des, the group me mbers worked on elements of B hi opian Or al

literature especialy verses,
songs and jokes in ‘ Amharic
motivated and facilitated by
our prom nent elders, M
Teklemariam Mengistu a very
know edgeabl e member on
Et hiopian oral literature, a

born entertai ner and an
amateur ‘Krar’ pl ayer(the
Et hi opian Harp) and the

known schol ar, Likemaenran
Abebaw Yigzaw, who gave the
project colour and taste by
gener ously presenting E hi opi an verses ‘Ki nie and songs appropriate
for the occasion; Mr Kassie Wayou and the rest of the group
contributedto the success of the prg ect.

The project reveal ed thefadlow ng facts:

1. Many older refugees are grateful for the safety and support they
recei veinthe host country.

2. Most of theinterviewed peopl e are hi ghly educated, but findit hard
toget ajob. Even whenthey are only fifty, they are consi dered t oo
oldto work.

3. Al most everyone interviewed thinks their famly and their
community wll take care of them when they are nolonger ableto
| ook after themsel ves. Some hopethey canreturntotheir country
before this happens.

4. Most of theinterviewed ol der refugees are very, very proud of their
children. They are happy their childrentook the opportunitiesthe
new country offered, and say their bond withtheir childrenis deep



The

or gani si ng an exhi biti on

and profound. Some adnit the rel ationship withthe children can
be a hit difficult, because the children don't show respect totheir
parents in the way they used to respect their own parents. But
againthey realisethefact that circunstances are quite differentin
the new soci ety.

Many of the interviewed
regret t hey cannot
contribute to the society
inthe way they want to,
but some find some way
or another to feel useful.
All show a great desire
to use their experience,
know edge and talent in
a w der perspective.

project was wound, by

featured through texts, pictures, audi o and video clips at the Community
i 1 3

Hall in the presence of
representati ves from
Holland, the Refugee
Council and other invited
guests.

As part of the project
package, anot her bi g
conference was
organised in Amsterdam
for a duration of 2 days.
Representatives from the
follow ng countries
partici pat ed in t hat

conf erence:

1
2.

El dersfromthe different Eur opean countries.

Representatives from the different EU countries that directly or
indirectly areinvol ved i nrefugee activities.

Ol der refugees pro ect staff fromthe EU countri es.

Policy makers on refugee matters.

Ot her invited guests from Hol | and.

We were represented by three el derly me mbers namely Likemaenran
Abebaw Yigzaw, Ms Elfnesh WYohanees and M Teklemari am Mengistu
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and the project leader, M A emu Tebeje What was veryinteresting was
the fact that the E hiopian del egation was highly appreciated for their
exciting and well-organised presentations to the conference and in
appreciation to that the delegation was given the privilege of being
interviewed by the Mayor of Ansterdam

( (3/# (%8 #&1 #' 0-)

Our | mm gration unit conti nues to serve most vul nerable E hiopi an and
other clients on a verylowincome or noincome at all. These clients are
often

1. Asylum seekers and refugees seeki ng i nf or mati on, advice, referral
and/or interpretation and transl ati on service ontheir asyl umcase,
shelter, subsistence, pri mary health care support arrangements
and assistance in compl eti ng applicati on for ns.

2. Asylum seekers and Refugees seeking to bring famly membersto
the UK  Such clients invariably find it very difficut to get help
fromprivate practices asthey neither havethe meansto pay for the
advice they received nor to obtain publicly funded i mni gration
advi ce

3. Applicants for naturalisation and citizenship, who need assistance
in completing their applications tothe Home Cfice; someone to
identify them support their applications by signing for them as a
referee.

The folow ng were the main activities undertaken during the period
under review

1. Adviceinrelationtoaccessing competent solicitor fir ns.

2. Infor mation regardi ng the prevailing regul aionsinthe processing
of asylumclai ms.

3. Advice onthe preparationsto be made before attendi ngfor asylum
i nterview sessi ons and court heari ngs.

4. Intervention on behalf of the clients when they face problens with
their soicitors.

5. Filling in of indefinite leave to remain, and leave to remain,
temporary adm ssi on and extensi on applicati on for ns.

6. Transl ation support of essentiad documentsto be incorporated in
their asylum applications.

7. Process application forns related to registering EU famly
me mbers in UK and application for Residence cards for adnmtted
EU member residnginthe UK
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8. Fillingin of applicationfor nsfor Travel Document, Naturalisation
certificate and British passport and si gni ng for them as referees.

9. Facilitating conditions for appeal tofailed asyl umseekers.

10.Li ase with Bail for | mnigration Detainees (Bl D) and Detention
advice Service (DAS) and other solicitors who take up cases of
asyl umseekersin detentionto get themreleased on bail.

11. Undertake calls to and/ or correspond with the | mm gration and
Border Agencytofodlow up clients’ cases under progress.

Itis worth noting here, the challenges we facedinthe process of hel pi ng
thesetarget clients. These incl uded:

Difficulty of convincing solicitorstotake up cases. This particul ar
problem was more prevalent outside of London where there is
shortage of experienced i mm gration solicitors who are famliar
with B hi opi an cases.

Failure on the part of some solicitorsto properly document initial
asylum applications and adequately organising appea documents
ontime. Some solicitors are reluctant and many ti nes refuse to
make appeals onfailed asyl umfiles.

In adequate arrangements made by some solicitor offices in
passi ng client case filesto a newy assigned solicitor in situations
where afor mer solicitor who has been working on the case |l eaves
the company.

Clients not bei ng adequately and ti mel yinfor med of the progress of
their case.

Difficulty of getting asylumseekers rel eased from detenti on centres
on bail.

Difficulty of accessing solicitor firms who woul d take up cases for
destitute asyl um seekers once the appeal is exhausted even when
hinted there could be a window of success if fresh applicationis
| odged.

To overcome these probl enms and get free representation for such peopl g
the Community has become a member of the Free Representation Unit

(FRU).
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The housi ng unit takes on a w de variety of cases, most of which are not
consi dered by private practices. Such cases are nonethel essi mportant to
our clients and we too recogni sethat fact. Cases incl uded:
Even after having got indefinite | eave to remai n (settlement rightsin
this Country), the set “priority criteria” marginalizes singe
applicants from accessing per manent accommodations in the social
I andl or d sect or (council/housi ng associ ati on accommodati ons).
The new “ Bidding” system of applying for council’” and housing
associ ation” accommodati ons had al so been sources of resentment by
many applicants as a result of the very long years one has to keep on
bi ddi ng on- line before bei ng call ed for an offer.
The situation of asylum seekers who have exhausted their appeal
cases and had been waiting for removal is particul arly challengingin
ter mse of getting them shelter. It so distressing to note how they
struggle to survive by sleeping rough with no means to make ends
meet.
Delay in the processing of
housing and housing benefits
applications.
I ncreased number of eviction
letters served to tenants of

private | andlord
accommodati ons on t he
grounds of repair and

mai ntenance of prem ses and
rent pay ment arrears.
Complaints in relation to the
poor conditi ons of
accommodations, which |ack
the basic requirements of
decent hones.

Excessive delay in responding
toclients call for repair worKks.
Problems of sharing roons
with other people - a very
seri ous probl emexperi enced by
our aged clients.

Most of the above problems had been
handled by assisting clients in filling in
of the necessary applications/forms; supporting them in the bidding process; taking
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up of cases with the respective organisations by telephone, correspondence or
appearing in person; looking for appropriate law centres, citizens advice bureaux or
solicitors who could handle the legal part of a case; accessing that could
accommodate desperate and homeless clients; negotiating with social landlords to set
up arrangements for payment of arrears,.
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The welfare rights unit has continued delivering the basic services on
welfare rights and mai ntai ned its strong links withlaw centres, citizens
advi ce bureaux, etc. Issues raisedinclude:

1. Our welfare rights clients traditionally find it difficult to access

mai nstream services due to |language problens and/ or severe
di sabilities.

2. The recession, combined with a number of substantial changes to
the benefit systemover the years hasledto aninevitabl eincreased
de mand for our services.

Ref usal to pay benefits on unj ustified grounds.
Di sconti nuati on of benefitsfor no satisfactory reason.
S gn on problens at job centres pl us affecti ng benefit pay ments.

o A~ W

Problens rel atedtotop-up pay ments on housi ng and council tax
benefits.
O sconti nuati on of benefits duetofailure of asylum applications.

o N

The continued change of policy in the benefit system and the
resultant changes of applicati on procedures andthefact that these
gui delines and procedures are vague and difficut for clientsto
under st and.

We have duringthe course of the year:
Assisted clientsinfillingin of different benefit for ns;
Supportedin handling on-line applicati ons;

Handl ed correspondences rel ated to benefit matters;

Made tel ephone callsto benefit offices on behalf of clients;

Processed crisisloan/socia fund grants and ot her supplementary
one- off financi a supports;
Negotiated on clients’ behalf, for backdating of awards;
advi ce/ negotiation on current benefit cla ms including
over pay ments; explain guide lines issued in relation to various
benefits for potential applicants etc.,, negligence in reporting
change of circunstances onti ne.
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We are grateful tothe different law centres and citizens advi ce bureaux
for the collaborative work they did with us and for the appropriate
support they gave to our clients by representing themin their asylum
housi ng and welfare rights case.
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We run basic services to unaccompanied young people leaving foster
care who may have been referred to us by Social Services or
organi sations and individuals or those clients who may have come as
self-referrals. The maj or problens the young people are faced with
i ncl ude:

Lack of infor mati on, advice and support intheir asylum shelter,

subsi stence, etc. cases.

Suffer of depression, | oneliness and isol ation

Not provi ded with appropriate accommodati on

Barriersto accessing or achievingin educati on

Face soci a and econom ¢ excl usi on

Lack of essentia infor mati on, advi ce, preparation and gui dance on

the way forward to adulthood and i ndependent living and other

practical life skills.

Vul nerableto drug, alcohol, sexual abuse and ot her yout h cri mes.

Threatened with racially notivated cri ne

Athough these young people §;‘/é
val uetheti me spent in public care, &

there has been much concern
about the role the Local

Aut horities play, as a ‘ Corporate
Parent’ in meeting the chall enges
of preparing the young person for
i ndependent living and in
providing sufficient post-foster-
care support and guidance. Hence,
we work with these young people
taki ng into account their
i ndi vidual histories, experiences and needsto hel pthem get through and
lead themto anindependent and reliabl e adult life

The main areas that we tryto hel pthem withincl ude:
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1. Asylum explaining the asylum process and hel ping them navi gate
through t he process,
hel pi ng them access
solicitors, providing them
with essenti a sour ce
materials to support and
prepare the casefile

2. Accessing appropriate
support: helping them
understand their rights
and entitlements, liaising
with their socia workers,
school s and advocating on
their behal f at t he
appropriate level as and
when necessary.

3. Mental Health: hel ping them understand issues around mental and
emoti onal well being and treat ment, making referrals to appropriate
ment al health services, support around accessi ng treat ment.

4. Health Awareness: organising wor kshops on health awareness issues
i ncl udi ng sexually communi cabl e diseases, the risk of al cohol, drug,
smoki ng and birth control.

5. Independent Living Skills: hel ping them set their homes; managi ng
their homes, managing their money including paying bills on ti nme;
establishing a network of support; making infor md choices on
anything that may affect their future; good manners and achievingin
educati on.

6. Hel pthem achi eveineducati on and e mpl oy ment.

As aresult of this unreserved effort,

we have during the reporting
peri od:

Hel ped young people in their
transition to i ndependent living and
smoot htransitioninto adulthood.
Managed excl uded young peopl e go
back to school.

Persuaded young peopl e partici pate

in the ‘Small Business Sart-up’
training programme run by the
Community.

Supported young peopl e get empl oy ment.
Hel ped a young persons get vol unteer pl ace ment.
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Compl eted naturalisation application forms, signed for them as referees
insupport of their applications.

Theseis ontop of the young peopl e around Uxbridge area, who we have
been supporting uptothe end of March 2009.
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During the reporting period, the Community embarked on a special
training programme
‘ Busi ness S art-up
Training'. The focus
of the programme is
disadvantaged groups
who are unempl oyed
and wish to consider
self empl oy ment.

We did this because,

une mpl oy ment is most

preval ent amongst

refugees and asylum

seekers with multiple

barriers resulti ng
from | abour market exclusion including: discri mnatory | abour market
practice; | ack of employability skills; | anguage barriers; the benefit trap;
poor levels of skills/ qualifications and no or li nited work experiencein
the UK

Besides, we believed that starting a Business is attractive to our
une mpl oyed ref ugee and asyl umseeker clientsfor the foll ow ng reasons:

1. Many refugees from Et hiopia and other countries tended to be self-
empl oyed or runtheir own busi ness before they came here.

2. Sarting a busi ness or soci a enterprise offers an alternative routeinto
empl oy ment for refugees.

3. People who manage tofleetheir countries and negotiate t he jour ney
are oftenthose with an entrepreneuria spirit.

4. Dueto barriersto empl oyment a much higher percentage of refugees
set up their own business in the UK compared to the rest of the
popul ation of London.
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5. Poor experience of thelabour market inthe UK dueto discri mnation
and racism poor English proficiency and negative experiences wth
aut horities.

6. Self-empl oyment is often seen by refugees as a way to generate their
own job opportunities, andto come off benefits.

The ai mof the programme was:
to giveindividual s a good understand ng of all aspects of business
pl anning and turntheir ideas into a viabl e busi ness.
Ment or indivi duals on their busi ness proposal
Introduce i ndividual sto ot her agenci es/ parties who may be ableto
offer them tangible assistance for their specific business
proposals.

The course presented the entire start-up process, from drawing up a
busi ness pl an to
selling and mar keti ng
the product; fi nanci ng
the busi ness and
dealing with the

business law and
regul ati ons. It
pr ovi ded expert

practical advice on

starting a business.

Att e mpt was al so

made duri ng the

course of thetraining,

to make participants

understand the risks

involved in starting a

busi ness and provi ded the know edge required on howto deal wth the
most common problems and pitfallsthat cause new busi nesses fail.

Mai n topi cs covered incl uded:
How to refine their busi ness i deas
How tofind out more about their market
How to sel their product or service
Howtora sethe finance to get their busi ness of the ground
How to manage their busi ness’ s fi nance
Howtorecruit and manage st aff
How to deal wth contractors and suppliers
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Howto comply with business |egislations

The final outcome was, five of the participants were encouraged to
vol unteer and are being supported to achieve NVQ level 2 in Business
Ad mnistration as part of the Trainto Gain offer available to the ECB,
and anot her three of the partici pants are still recei vi ng ongoi ng busi ness
advi ce and support service fromthe busi ness advisor who is generously
offering hisfree support to hel pthemtake further their busi nessideas.
The training programme isrunfor atotal of sixty hours on a three rol e-
over cycles with an expected maxi mum number of 8tra nees per session.
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Oral History is the recording of people’s memories, feelings, attitudes and
experiences on audio or videotapes. It is living history. It is all around us.
Everyone has a story to tell about their life that is unique to them. Oral history
is first-hand evidence of the past, but it is also traditions, folklore and stories
passed down from generations to generation by word of mouth. The way in
which people make sense of their lives is as valuable a historical source of
facts. Oral history is a vital tool in understanding our recent past. Itis a
lasting heritage resource, made available to people through public libraries,
museums, heritage centres and web sites (Taken from: Oral History Projects
Manual — Heritage Lottery Fund).

Hence, this proj ect has been desi gnedto collect spoken history records of
Et hi opianslivinginthe UK The E hi opi an D aspora has been flowi ngin
into this country in a mass since 1974, under different circumstantial
conditions and push factors. In runningthis project, we wanted to give
chancestothese peopleto air their recollecti ons of the past positive and
negati ve experiences they have gone through. Despitethe fact that the
i nfor mati on so gat hered through the ora history project are broad and
coul d be influenced by a whole range of factors such as age, gender,
soci a status, cultural background, the way theinterviews make sense of
their livesis as val uabl e a historica source of facts. Wththisin m nd we
startedthe proect wththefollow ng broad objecti ves:

1. To enablethe E hiopian D asporato speak out its history that woul d
enableit build confidence, soci al cohesi on and acceptance by the host
community.

2. As the project is to be run by the Community (us) and will be
undert aken by people from the Community, so it wll be about a
Community speaki ng for itself and empowering itself.
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3. To encourage the Ethiopian D aspora organise and document oral
hi st ori es whi ch are part and parcel of the recent past andremainto be
a |l asti ng heritage resource for peopletorefer toit.

4. | mpl ant feelings of pride and confi dence about their past and traditi on
and devel op i ncreased motivationtolearn and maintainthem

Looking at the outcome of the project, it enabled us to undertake
coll ecti on of spoken history records of 20 Ethiopianslivinginthe UK

It gave an opportunity for the young E hiopians inthe D aspora and
the host community an understanding of the recent past of
i ntervi ewees.

Apart from its learning val ue in encouraging socia cohesion, it
remai ns as al asting heritage resource and source of reference for the
future generati on.

The project gave an opportunity to the marginalized groups
(B hiopian refugees, to voice their “being”, their “experience”,
“socia contribution” which were ot her wise hidden fromthe pages of
hi st ory.
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It enabl edto uncover, collect and preserve histories storedin peopl es’
me mories before memories die as peopl e die

As an integral part of the project package, the community organised
exhi bitions at different placesthat lastedfrom2to 5 days. The exhi bition
comprised posters containing the pictures of the interviewees and
summary of theinterviewtextstranslated into English, photographs and
charts. Refreshments were servedin al the exhi bitions.

The project was cl osed withthisremarksfromthe Heritage Lottery Fund:

“ Congratulations  on

completing a
successful Heritage
Lottery Fund project”.
Thi s is a

congratul ation for

all those who
participated in that
pr oj ect.
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OTHER MATTERS

1. Inorder tofuly utilize the capacity of the Centre and generate more
income, the open hi g office has been partitionedinto smaller 4 office
r oo .. However, despite our continued efforts in advertising the
office rooms via our website, Estate Agents, Camden Council’'s &
MODA’'s Monthly News Letters, Community G- oups and distributing
fliersto potentia tenants, the rooms are still vacant.

2. During the reporting period, the staff attended different training
programmes to acquire added skills. Besides, the advisers took the
annual obligatory eval uation test for the period covering 2008/ 2009
set by the Ofice of the | mm gration Comm ssioner and passed the
tests successfully. Failure to pass these tests inhibits advisers to
pr actice i mm gr ati on advi ce wor k.

3. Letter of appreciation had been received fromthe Mnister for the
Third Sector in June 2008 i n appreci ati on of the active partici pati on
and contri butions made by the Community as a member of the “Sate
of the sector Panel ".

4. As aresult of the intensive effort made by voluntary and community
organisations (including ECB) through the umbrella organi sation —
Nati onal Council for Voluntary Organisations (NCVO), the
Government has made a change of nmnd and withdrawn the draft
gui dancetofunders on fundi ng single nationality communities, which
ot her wi se could have created havoc to the mere existence of single
nati onality communities.

5. As inthe past, the Community has conti nued all ow ng the free and/ or

THANKS AND APPRECIATION: Members of The Women's Creative Circle would like to take this

opportunity to thank the trustees, director, staff and members of The Ethiopian Community in Britain for supporting our work and
also providing a meeting place for the group.

Y our generosity is highly appreciated. Members of The Women' s Creative Circle

Women® Creative Circle activities are open to women of all communities. If you are interested in joining the group to share and
develop your creative skills (e.g. glass painting, embroidery, tailoring, toy making) with other women please get in touch.
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subsidised use of itsfacilities, conference hall and committee roomsto Civic Groups,
local churches, local women groups, drama clubs and authors to launch their books.

6. Despitethe very tight financi al position we arein, we have continued
contributing towards the funera expenses of deceased E hiopians
living inthe UK
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The community maintained its working relationships with other voluntary and refugee
community organisations during the reporting period. Staff actively engaged in attending
their various meetings undertook joint projects and events and conducted joint campaigns on
common issues. Moreover, the Community subscribes regularly to publications that give
updates on issues related to the sector and funding opportunitiesin the market.

Following are some of the organisations that ECB actively networks:
1. The Refugee Council

2. Age Concern England

3. Age Concern Camden

4. Black & Ethnic Minorities Consultative Forum
5. Camden BME Alliance

6. Camden Law Centre

7. London Refugee housing Forum

8. Advice UK

9. Evelyn Old field unit

10. Voluntary Action Camden

11. Camden Training Network

12. London Refugee Voice

13. BME Elders Forum

14. National Council for Voluntary Organisations (NCVO)
15. Social Enterprise London

16. Free Representation Unit (FRU)

17. Voluntary Action Westminster

18. Voluntary Action Brent

19. Help the Age

23



&) Il/ O/QIII/+( Il) lll/l 1)/(&3 I,<<:5<<>

Service Categories & Number of Clients Served, 2008/2009

HS WR IATFN URWE OoPS BST CYFS

Housi ng Servi ces (HS) 76
Welfare R ghts ( WR) 97

I mm gration, asylum travel document, family m grati on
& naturalisation 285

Use of resources, workshops & Exhi biti ons ( URWE) 624

O der Peopl e services & The Power of

QO der Refugees (OPYS) 78
Busi ness Sart-up Training (BST) 7
Children, Youth & Famnilies services (CYFS) _70

Total 1,237*

*10% of these people are from other communities
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